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About the New Hampshire’s Women’s Initiative (NHWI):

The New Hampshire Women'’s Initiative (NHWI) is a new non-profit organization dedicated to continuing
the legacy of success of our merging partners: the Commission on the Status of Women, the Women’s
Lobby and Alliance, and the Women’s Policy Institute. The NHWI mission is to advance social, economic,
and political opportunity and equality for women in New Hampshire.

The NHWI has a unique governance structure. Its board is supported by both a Founding Mothers’
Panel, comprised of the founders of the merging partners, and a Gender Ambassadors Panel, a group of
young women leaders who are interested in better understanding and re-framing the dialogue around
gender equality issues in New Hampshire. This multi-generational sphere of influence will help the
NHW!I leverage both the rich history and accomplishment surrounding women'’s issues in New
Hampshire and at the same time craft a new path forward for gender equality born out of contemporary
thinking and needs.

About the Gender Ambassadors Panel (GAP):

The goal of the Gender Ambassadors Panel (GAP) is to support the mission of the NHWI by informing its
research, outreach, and advocacy with a better understanding of the gender equality issues that
younger women and men identify as important to them. GAP members will work toward that goal by
hosting Contemporary Gender Equality Listening Sessions in various geographic locations around the
State. The Listening Sessions will be facilitated focus groups consisting of six to ten participants engaged
in a formal discussion for up to ninety minutes using pre-determined questions. Results will be
documented and shared with the NHWI Board. The Listening Session participants will come primarily
from the existing networks of GAP members and are expected to be primarily women, however the
method can be adapted to reach other networks and populations, including men.

About the Network Facilitators:

The first round of listening session hosted by GAP members took place in the fall of 2011. The listening
sessions generated so much interest that participants, board members, and other colleagues wanted to
be a part of the process and host their own sessions! The NHWI Board and GAP members
enthusiastically support this extension of the listening sessions to others in our community. Network
Facilitators use the same facilitation packet, including the note takers table, and draft a report based on
the content of their session.

About the Authors:
FACILITATOR BIO:

NOTETAKER BIO..
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Introduction and Background

This listening session was designed to solicit input from women who are members of the New
Hampshire Bar Association and actively engaged in law practice. Invitations were made primarily, but
not exclusively, to attorneys who are actively involved with the Women'’s Bar Association.

This listening session did not have a geographic focus, however all participants live and/or work in
Hillsborough or Merrimack County. The majority of the participants work in Hillsborough County.
Hillsborough County’s population is 50.5 percent female. Median household income is $69,321.
Women own 26.3 percent of businesses.

Methods:

Gaining insight into a community with the use of focus groups is a commonly used approach to
qualitative research. Qualitative research is a systematic approach to understanding human thoughts,
behaviors and motivations through thoughtful survey design, observation, and inquiry.

The GAP Listening Sessions are designed like focus groups where a facilitator and note-taker work
together to gain insight into participant’s thoughts and feelings about contemporary gender equality
issues facing young women and men in NH.

Prior to conducting the listening sessions, each facilitator and note-taker is provided a facilitation packet
that details instructions for conducting an effective focus group. This includes instructions for the
specific roles of the facilitator and note-taker, the length of the session, and how to draft the report
after the listening session.

Location
The listening session was held at the New Hampshire Bar Association Bar Center in Concord, NH.
Participants convened in a small conference room. Lunch was served.

Participant Background
This listening session included six participants ranging in age from 27 to 35. Most participants are in
their early 30s.

All participants are members of the New Hampshire Bar Association. All are actively engaged in the
practice of law. Five participants work at private law firms, including primarily larger (for New
Hampshire) law firms. One participant works at a non-profit organization.

All participants work in either Concord, NH, or Manchester, NH. Participants live in Contoocook,
Henniker, Manchester, Nottingham, and Penacook.



Listening Session Format

The listening session followed a traditional focus group format which included a two to three minute
allotment per question, per person. Each session was designed to last two hours including introductions,
participant feedback, a participant exercise, and concluding remarks.

The Listening Session was conducted using an agenda and script provided in the facilitation packet
(Appendix A: Listening Session Script). The session began promptly at 11:30 AM with introductions of
the facilitator, note-taker, and the participants. The participants introduced themselves by first name,
occupation, age, and town of residence.

Summary of Findings:

The Summary of Findings is organized by each question asked at the listening session. Synthesis of
material will occur at a later date when all of the listening sessions have been conducted. Please note
that participants are identified only by a number to protect their privacy.

QUESTION #1: What made you interested in attending this session

today?

Participant Comment Note-Taker Observation (optional)

1 Opinionated.

2 Opportunity for my voice to be heard, there would be
cookies.

3 Curious about equality, looking for rationale for equal
pay.

4 Why do men have more jobs than women?

5 Interested in the topic.

6 Women should get paid the same amount as men for
the same jobs. It’s not fair.

QUESTION #2: How do you define gender equality? What does it mean to
you? What does it not mean to you? What subjects/issues do you think
about when you think about gender equality?

Participant Comment Note-Taker Observation (optional)
3 Men, women, black, white, and Asian should not be

affected.
2 Women do not get a chance at jobs. Applications

should be nameless and only qualifications stated to
make it fair for employment.

4 Gender should not matter. Women have a hard time




Participant

Comment

Note-Taker Observation (optional)

getting jobs.

Does not exist.

Should not matter, unfairness.

Gay people have a hard time getting jobs.

| voted for Sarah Palin.

Everyone laughs.

| wanted Hillary Clinton to win.

Everyone laughs.
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According to men, women should be barefoot and
pregnant.

Women have a hard time getting a job.

Gender should not matter.

Gender equality only exists in volunteer work.
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Not true, the men do the work and the women
volunteer to bring coffee and donuts to the men.

QUESTION #3: In NH have you experienced or

or inequality?

observed gender equality

Participant

Comment

Note-Taker Observation (optional)

6

My husband used to check my housework to make
sure | was doing it right.

Worked for timeshare, and | trained with men and
they were put to work on the sales floor while me
being the only woman was put to work in the office.

| went from restaurant work to construction, and
even though | was as experienced as the men, they
would not allow me to do hard work because the
men were there to do it.

Graduated with nursing degree and a male with the
same credentials was hired just three months before
me; and he was brought in at a higher pay. | was told
it was because he needed to support a family. | was
a single mother and when | said, “Me too,” | did not
get a response.

My ex-husband did not think | could read a map so he
would pull the car over to make sure | was going the
right way. That’s one of the reasons why he is my ex-
husband.

Everyone laughs.

Also, not having a chest has held me back from
advancing in job positions.

Because | am pretty people feel | am stupid.




Participant Comment Note-Taker Observation (optional)

3 Went for a job at Market Basket, and | did not hear
from them so | called and finally went in. | looked
around the store for the manager and noticed that all
the cashiers were young kids. That’s the reason | did
not get hired.

7 | actually had someone tell me in a job interview that
they do not hire women with children.

1 | have yet to meet a female insurance adjuster.

2 If there is anything wrong with my car, men in service
stations treat me like | am stupid.

Closing remarks from participants:
None.

Limitations:

Most of the participants in this listening session knew some or all of the other participants professionally
and/or personally, and several also knew the facilitator. This could have prevented truly candid
discussion, however there was no indication that participants felt uncomfortable with the group. Most
participants work at larger law firms in Concord, NH, and Manchester, NH. Their experiences may not
be representative of all women attorneys (such as those engaged in solo law practice or those practicing
in rural areas). The facilitator designed this listening session to last one hour and fifteen minutes to
accommodate the schedules of the attorneys; the group could certainly have used more time.

Facilitator and Note-taker observations and concluding thoughts:

This listening session produced a rich discussion. It was obvious that participants had previously
thought about how gender impacts law practice and work/life balance and were committed to
advancement of gender equality. The Women’s Bar Association could be a terrific partner for future
NHW!I initiatives.

Appendix A: Listening Session Script
I. Welcome and Introductions (*slightly shortened for this listening
session)
* Thank participants for coming
* Distribute participant information sheets (and agendas if using)
* Introduce facilitator and note taker




* Overview of New Hampshire Women'’s Initiative
o The New Hampshire Women'’s Initiative is a new non-profit
organization
o A unification of:
= The Commission on the Status of Women
= The Women’s Lobby and Alliance
= The Women’s Policy Institute
o NHWI Mission: To advance social, economic and political
opportunity and equality for women in New Hampshire.
o Has a Board of Directors and two advisory panels
= Founding Mothers
= Gender Ambassadors Panel
* Objective of Listening Sessions & GAP
o Gender Ambassadors Panel will support the mission of the NHWI
through researching and better understanding the gender equality
issues that younger women and men identify as important to them.
o Members of GAP will host a series of Contemporary Gender Equality
Listening Sessions in various geographic locations around the State.
* Introduction of participants: First name, age, town, occupation

II. Overview of the Process
* Description of plan for Listening Session by facilitator
* How discussion will be documented during the Session
* How a report will be prepared after the Session
* Assurance of confidentiality (inform participants that any report will only
identify participants by age, zip code, and industry/occupation)

I. Establishment of Ground Rules (*slightly shortened for this listening
session)

* Ground rules encourage active and honest participation and a safe discussion
environment.

* If a participant violates a ground rule, they will be politely reminded of the
ground rule.

* |f a participant continues to violate a ground rule, they will be asked to leave
the group.

Ground Rules (The 5 A’s)

Participants of this group...



* Agree to maintain confidentiality

* Agree that there are no “right or wrong” answers to the questions
* Agree to speak honestly based on our own experiences

* Agree that only one person will speak at a time

* Agree to respond to one another politely and respectfully

Il. Discussion of Contemporary Gender Equality

1) What made you interested in attending today’s listening session on gender
equality?

2) How do you define the term gender equality?
What does gender equality mean to you?
What does gender equality not mean to you?
What issues or subjects do you think about when you think of gender
equality?

3) In New Hampshire, have you experienced or observed gender equality or
inequality?

Ill. Post-it Note Exercise

What issues relating to gender equality do you think are most important for the New
Hampshire Women'’s Initiative to alress?

(Each participant receives 3 standard yellow Post-it notes and a black
sharpie; they must write their top three issues, one per Post-it note.
Ask them to put the Post-its up on a white board or wall. Then each
person gets one red dot. They must place their red dot on their top
issue, which doesn’t have to be one of the ones they originally wrote.)

* Facilitator must collect the Post-its and return to the GAP Committee when complete

IV.Wrap-up
* Do you have any other thoughts or ideas that you really want to share about
gender equality in NH? (*not asked at this listening session due to time
constraints)
* Thank you to participants by facilitator



* Collect participant information sheets; distribute NHWI information sheets

V. Adjourn



