
While many workers might take paid sick leave for granted, this benefit is not enjoyed by all 
workers, and its availability varies considerably by industry, wage, and employment status.

33% of women workers
 lack paid sick leave

26% of all NH workers 
lack paid sick leave
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By the Numbers  
Who gets paid sick leave?

Paid Sick Leave in New Hampshire

74% of full-time workers 

24% of part-time workers
 

72% working for a large establishment 
(100 or more employees)

52% working for a small establishment 
(fewer than 100 workers)
 

84% workers in the top quarter 
of all earners

30% workers in the bottom quarter

Source:   [1] Bureau of Labor Statistics, U.S. Department of Labor, “Employee Benefits in the United States,” July 25, 2014.

Widening Gap 
The gap in access to paid sick leave benefits by income levels 
(higher paid workers having greater access, and lower paid 
workers having less access) appears to be worsening over 
time.  From  2009 to 2014, Bureau of Labor statistics show 
that access for higher paid workers increased, but access for 
lower paid workers decreased. Women workers in New Hampshire are more likely to lack paid 

sick leave.  According to the Pew Research Center, single mother 
breadwinners are more likely to be poor and less educated.  They 
are also less likely because of those low levels of education and 
income, to have access to paid sick leave.

26% of New Hampshire workers (excluding the 
self-employed) did not have access to paid sick 
leave according to a 2009 survey by the  UNH’s 
Carsey School of Public Policy.
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Workers with a high school  diploma or less education were 
more than twice as likely to lack access to paid sick days as 
workers with a college degree.
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Compared to the rest of the country, New Hampshire 
has a relatively high rate of access to paid sick leave.   
A 2011 study by the Institute for Women’s Policy Research found that the state ranked third in 
the nation (behind Massachusetts and Connecticut) in access to paid sick leave. 

According to the U.S. Department 
of Labor, there are no federal 
legal requirements for paid 
sick leave.  

Companies subject to the Family and Medical 
Leave Act (FMLA) are required to provide up to 
12 weeks of unpaid sick leave for certain medical 
situations involving either the employee or a 
member of that employee’s immediate family. 

To be eligible for FMLA leave, employees must have:

Worked for their current 
employer for at least 12 months.

Worked for at least 1,250 hours 
over the previous 12 months.

Work at a location where at least 50 
employees are employed by the 

employer within 75 miles.

How New Hampshire Ranks Nationally

Family and Medical
Leave Act

Our mission is to promote opportunity & equality for 

women & girls in New Hampshire through research, 

education, philanthropy & advocacy.    

Research for Gender Matters provided by the New Hampshire Center for Public Policy Studies.                     (Spring/2015)
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