
Even in the technology sector, which features high-profile 
leaders like Sheryl Sandberg and Marissa Mayer, women’s 
membership on boards is hardly guaranteed. 

According to Bloomberg, one-third of Silicon Valley 
companies did not have a single female director.2
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The shortage of women in corporate leadership may be detrimental to corporate profits. The Credit Suisse Research 
Institute found that the share prices of companies with at least one woman on the board outperformed those with no 
women on the board.  

Between 2008 and 2012, the stock prices of companies with at least one 
female board member were on average 26 percent higher than those of 
companies with no female board members.

Women are also 
underrepresented 
on nonprofit boards, 
with 43 percent of 
seats occupied 
by women.3

17% 83%

Women occupy only 17 percent of the 
seats on American corporate boards.1

 ACCORDING TO A PROMINENT ACCOUNTING FIRM, 

“ board diversity enhances corporate  performance, 
and failing to address the gender gap can have 

economic consequences.” 4
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Although New Hampshire-specific data on corporate and nonprofit board membership is not available, Business NH Magazine 
compiles data about women in the top leadership positions at Granite State businesses and nonprofits.  

In 2012, women led eight companies on the 
publication’s list of the Top 100 Private 
Companies in NH; in 2014 they led 11 companies.  

Together, in 2013, women-led companies 
generated more than $4.2 billion in revenue 
and employed more than 4,000 people. 7
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Denmark, South Africa, and the Netherlands have percentages 
very close to the U.S. mark of 17 percent. We’re not the bottom 
of the barrel, though; in China, Hong Kong, Spain, Belgium, 
Ireland, and Italy less than one in ten board seats is held by a 
woman, and in Saudi Arabia and Qatar the number is less than
1 percent.6 

The United States does worse than many other industrialized nations when it comes to gender diversity on corporate boards.

Boards in Sweden and Finland have roughly 27 percent 
women, and United Kingdom boards clock in at 
approximately 21 percent women. (It’s notable that in 
many European countries, gender diversity on boards 
is required by law.5)  

In Norway, women 
hold approximately 
40 percent of the 
corporate board 
seats.
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When the publication started collecting 
data three years ago, there were 50 New 
Hampshire companies with at least $1 
million in revenue led by women. By 2014, 
65 companies were in that category. 
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